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ABSTRACT

Mahatma Gandhi National Rural Employment Guarant®&&sNREGA) scheme — A job guaranteed scheme aimed at
ensuring livelihood security in the rural areas ahds a great potential to change the social-ecogorondition of the
rural people. The study conducted on 70 respondeeiested from Nirmand Block of Kullu District (HRvealed that a
majority of them (62.86%) had medium level of pgtiom about MGNREGA. Lack of facilities like créctenking water
etc. (Rank 1) followed by ignorance about unempkynallowance (in case employment not given wilipulated period
of 15 days of application), non-maintaining of waagel material ratio (Rank 1) and happening of aEnts due to lack
of facilities at the worksite were the main difft@s faced by the respondents. Similarly, delayméund allocation and
payment (Rank V) etc. were found some of the otlaém problems faced by them under MGNREGA. A simplerity
(54%) were satisfied with the execution of MGNRHEi@Aheir Gram Panchayat. Hence, the study imples$ awareness
among the workers about some of the provisionh®fMGNREGA particularly in case of compensation detayed
payment, ex-gratia payment, grievance redressalhar@sm, unemployment allowance and employment stiplulated
distance of 5km was very low. Hence, the studyiémphat efforts should be made to make the wafkbage people
aware through the use of mass media like Radioan® Newspaper etc. and by organizing some typeiehtation
programs for them. Facilities of Creche, drinkingter, Shed etc. could be ensured at worksite tHiqargper monitoring
and supervision by the implementing authority amel $tudy has recommended that the days of emplbyhenld be
increased from 100 days to 150 to 200 days.
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